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 ARTICLE I 
 PURPOSE 

 This Agreement is entered into between Independent School District No. 423, Hutchinson, Minnesota (hereina�er 
 referred to as the School District) and Educa�on Hutchinson (hereina�er referred to as Educa�on Hutchinson or the 
 exclusive representa�ve), pursuant to and in compliance with the Public Employment Labor Rela�ons Act of 1971, 
 as amended, (hereina�er referred to as the PELRA) to provide the terms and condi�ons of employment for 
 teachers during the term of this Agreement. The word, “teacher,” as used in this Agreement, shall have that 
 meaning as defined in ARTICLE III. 

 ARTICLE II 
 RECOGNITION OF EXCLUSIVE REPRESENTATIVE 

 In accordance with the PELRA, the School District recognizes Educa�on Hutchinson as the exclusive representa�ve 
 of teachers employed by the School District. Educa�on Hutchinson, as exclusive representa�ve, shall have those 
 rights and du�es as prescribed by the PELRA and as described in the provisions of this Agreement. 

 ARTICLE III 
 DEFINITIONS 

 Sec�on 1  .  Terms and Condi�ons of Employment  .  “Terms  and condi�ons of employment” means the hours of 
 employment, the compensa�on therefore, including fringe benefits, except re�rement contribu�ons or 
 benefits other than School District payments of, or contribu�ons to, premiums for group insurance coverage of 
 re�red teachers or severance pay, and the School District’s personnel policies affec�ng the working condi�ons 
 of the teachers. The term does not mean educa�onal policies of the School District. The term is subject to the 
 provisions of the PELRA. 

 Sec�on 2  .  Teacher  .  “Teacher” shall mean all persons  in the appropriate unit employed by the School District in a 
 posi�on for which the person must have a Tier 1, 2, 3 or 4 license  from the State of Minnesota but shall not 
 include the superintendent, director of teaching and learning, principal or assistant principal, confiden�al 
 employees, supervisory employees, essen�al employees, and such other employees as excluded by law. 

 Sec�on 3  .  School District  .  Any reference to “School  District” in this Agreement shall mean the School Board or its 
 designated official(s). 

 Sec�on 4  .  Bureau  .  “Bureau” means the Minnesota  Bureau of Media�on Services (BMS). 

 Sec�on 5  .  Commissioner  .  “Commissioner of the Minnesota  Bureau of Media�on Services” or “commissioner” 
 means the commissioner of the Bureau of Media�on Services. 

 Sec�on 6  .  Other Terms  .  Terms not defined in this  Agreement shall have those meanings as defined by the PELRA. 

 ARTICLE IV 
 SCHOOL DISTRICT RIGHTS 

 Sec�on 1  .  Inherent Managerial Rights  .  The exclusive  representa�ve recognizes that the School District is not 
 required to meet and nego�ate on ma�ers of inherent managerial policy, which include, but are not limited to, 
 such areas of discre�on or policy as the func�ons and programs of the School District, its overall budget, 
 u�liza�on of technology, the organiza�onal structure, and selec�on and direc�on and number of personnel 
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 and that all management rights and management func�ons not expressly delegated in this Agreement are 
 reserved to the School District. 

 Sec�on 2  .  School Board Responsibili�es  .  The exclusive  representa�ve recognizes the right and obliga�on of the 
 School Board to efficiently manage and conduct the opera�on of the School District within its legal limita�ons 
 and with its primary obliga�on to provide educa�onal opportunity for the students of the School District. 

 Sec�on 3  .  Effect of Laws, Rules, and Regula�ons  .  The School District, all teachers covered by this Agreement, and 
 all provisions of this Agreement are subject to the laws of the State of Minnesota, Federal laws, rules and 
 regula�ons of the State Board of Educa�on, and valid rules, regula�ons and orders of State and Federal 
 governmental agencies. Any provision of this Agreement found to be in viola�on of any such laws, rules, 
 regula�ons, direc�ves, or orders shall be null and void and without force and effect. 

 ARTICLE V 
 TEACHER RIGHTS 

 Sec�on 1  .  Right to Views  .  Nothing contained in  this Agreement shall be considered to limit, impair, or affect the 
 right of any teacher or the teacher’s representa�ve to the expression or communica�on of a view, grievance, 
 complaint, or opinion on any ma�er related to the condi�ons or compensa�on of public employment or their 
 be�erment, so long as the same is not designed to and does not interfere with the full, faithful, and proper 
 performance of the du�es of employment or circumvent the rights of the exclusive representa�ve, nor shall it 
 be construed to require any teacher to perform labor or services against the teacher’s will. 

 Sec�on 2  .  Right to Join  .  Teachers shall have the  right to form and join labor or employee organiza�ons and shall 
 have the right not to form and join such organiza�ons. Teachers in an appropriate unit shall have the right by 
 secret ballot to designate an exclusive representa�ve for the purpose of nego�a�ng grievance procedures and 
 the terms and condi�ons of employment for teachers of such unit. 

 Sec�on 3  .  Request for Dues Checkoff  .  Teachers shall  be allowed dues checkoff for the teacher organiza�on of 
 their selec�on, provided that dues checkoff and the proceeds thereof shall not be allowed for any teacher 
 organiza�on that has lost its right to dues checkoff pursuant to the PELRA. Upon receipt of a properly executed 
 authoriza�on card of the teacher involved, the School District will deduct from the teacher’s paycheck the dues 
 that the teacher has agreed to pay to the teacher organiza�on during the period provided in said 
 authoriza�on. 

 Sec�on 4  .  Administra�on of Agreement  .  The School  District shall meet with Educa�on Hutchinson, upon request, 
 for the purpose of reviewing the administra�on of the Agreement or discussion of other problems. 

 Sec�on 5  .  Meet and Confer  .  The School District  shall meet and confer with Educa�on Hutchinson pursuant to the 
 PELRA. 

 Sec�on 6  .  Copies of the Agreement  .  Three (3) signed  copies of the final Agreement shall be provided for the 
 purpose of records: one (1) retained by the School Board, one (1) by Educa�on Hutchinson, and one (1) by the 
 Superintendent. Addi�onal electronic copies of the Agreement will be made by the School District. Educa�on 
 Hutchinson will be responsible for distribu�ng copies to its members. 

 Sec�on 7  .  Educa�on Hutchinson Leave  .  This leave  shall be granted to officers or appointed representa�ves of 
 Educa�on Hutchinson pursuant to the PELRA. Educa�on Hutchinson shall reimburse the School District 
 monthly for the actual daily salary of a teacher absent as a result of such leave, except Educa�on Hutchinson 
 may use up to four (4) days annually for its local business for which it shall pay only the cost of the subs�tute. 
 This use of the days shall be requested in wri�ng designa�ng the teachers to use such days a minimum of 

 -  2  - 



 three (3) working days in advance of the absence. In the event �mely no�ce is not provided, the days shall be 
 provided at full deduc�on. 

 Sec�on 8  .  Evalua�on  .  Teachers will be evaluated  pursuant to Minnesota Statute 122A.40, Subd. 8 – Development, 
 evalua�on, and peer coaching for con�nuing contract teachers. 

 ARTICLE VI 
 LENGTH OF THE SCHOOL YEAR 

 Sec�on 1  .  Meet and Confer  .  Prior to se�ng teacher  duty days and student days in Sec�on 2. below or adjus�ng 
 such days in Sec�on 3. below, the School District shall afford opportunity to Educa�on Hutchinson to meet and 
 confer on such ma�ers. 

 Sec�on 2  .  Teacher Duty Days  .  The School District  shall, prior to April 15 of each school year, establish teacher duty 
 days and student days for the coming school year, and the teacher shall perform services on those days as 
 determined by the School District, including those legal holidays on which the School District is authorized to 
 conduct school and pursuant to such authority, has determined to conduct school. The school year shall 
 consist of 183 duty days for K-12 teachers, including student days, conferences and workshop days, and 
 in-service training days as determined by the School District. No more than two (2) hours of in-service �me per 
 work day up to an annual maximum of four (4) hours can be held by the School District on work days at the 
 close of the marking period. The teachers new to the School District shall report for one (1) addi�onal duty day 
 at the beginning of the school year. Teachers new to the School District may also be required to report for up 
 to four (4) addi�onal days. Teachers new to the School District who are required to report for these addi�onal 
 days will be paid one hundred twenty-five dollars ($125) for each of the four (4) days they are required to 
 work. 

 Sec�on 3  .  Modifica�ons in Calendar, Length of School  Day  . 

 Subd. 1  .  In the event a teacher duty day is lost  for any emergency, the teacher shall perform du�es on 
 such other day in lieu thereof as the School District shall determine. 

 Subd. 2.  In the event of energy shortage, severe  weather, or other exigency, the School District further 
 reserves the right to modify the length of the school day, but with the understanding that the total 
 number of hours shall not be increased (i.e., a four (4) day week with increased hours per day but the 
 total weekly hours are not more than the regular five (5) day week). 

 ARTICLE VII 
 HOURS OF SERVICE 

 Sec�on 1  .  Basic Day  .  The teacher’s basic day, inclusive  of lunch, shall be eight (8) consecu�ve hours except as 
 otherwise agreed between the School District and the teacher. Parent-teacher conferences shall be conducted 
 in accordance with Sec�on 4. below. 

 Sec�on 2  .  Building Hours  .  The specific hours at  any individual building may vary according to the needs of the 
 educa�onal program of the School District. The specific hours for each building will be designated by the 
 School District. 

 Sec�on 3  .  Duty-Free Lunch  .  Each teacher shall be  provided a duty-free lunch period. 

 Sec�on 4  .  Parent-Teacher Conferences  .  The School  District reserves the right to schedule parent-teacher 
 conferences in addi�on to the basic duty days as described in Sec�on 1. above, with the understanding that 
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 any such hours scheduled will be accumula�ve and each eight (8) hours of such scheduled �me will count as a 
 duty day as described in ARTICLE VI. Up to four (4) duty days (thirty-two (32) hours) may be scheduled each 
 school year as parent-teacher conferences at the discre�on of the District. These conference dates will be 
 included in the District approved school calendar. 

 Sec�on 5  .  Supervisory Assignments  .  Each teacher  may be assigned up to two (2) events or six (6) hours of 
 supervision outside of the basic day. This assignment includes, but is not limited to, such ac�vi�es as 
 homecoming, prom, gradua�on, open house, or other School District/student social func�ons. Wri�en 
 requests by a teacher to be reassigned will be considered and may be granted if a subs�tute can be found. 

 Sec�on 6.  Job Sharing  .  Teachers may apply for a  job sharing assignment. A wri�en request to job share must be 
 submi�ed to the Director of Teaching and Learning annually by March 1. The decision to approve or deny a job 
 share applica�on is in the sole discre�on of the School District. 

 Guidelines rela�ng to job sharing will be available in the office of each building principal. If the carrier permits, 
 job sharing teachers may par�cipate in the School District’s health and hospitaliza�on and dental insurance 
 programs, provided the teacher agrees to pay the en�re premiums through payroll deduc�on. 

 ARTICLE VIII 
 BASIC SCHEDULES AND RATES OF PAY 

 Sec�on 1  .  Salary  . 

 Subd. 1.  The wages and salaries reflected in Schedule  A, a�ached hereto, shall be a part of the Agreement 
 for the 2023-2024 school year. The wages and salaries reflected in Schedule B, a�ached hereto, shall 
 be a part of the Agreement for the 2024-2025 school year. 

 For the 2024-2025 school year, steps and lane advancements will be granted. The 2024-2025 salary 
 schedule was increased by adding 1.38% and $1,125.00 to each placement. Teachers earning a step 
 will move (if a step is available), then Step 1 will be removed, and the remaining steps will be 
 re-numbered from 2 through 16 to 1 through 15. For example, employees at MA10, step 7 in 
 2023-2024 will be shown on MA10, step 7 (unless moving to a different lane) in 2024-2025. This does 
 not impact tenure, longevity increments or Qcomp s�pends. See the schedules at the end of the 
 agreement. 

 Subd. 2.  Teachers on a lane lower than the BA+40  lane as of October 1, 1997, must have a master’s 
 degree (MA) to advance to the MA lanes. Teachers with a BA+40 or greater, as of October 1, 1997, 
 who do not acquire a master’s degree will be compensated according to and listed by employee 
 number on Schedule D, a�ached hereto. 

 Sec�on 2  .  Status of Salary Schedule  . 

 Subd. 1.  The salary schedules are not to be construed  as a part of a teacher’s con�nuing contract, and the 
 School District reserves the right, in individual cases, to withhold step or lane advancement or any 
 other salary increase as the School District shall determine for good and sufficient reason. If 
 nego�a�ons for a successor Agreement are not completed at the commencement of the 2025-2026 
 school year, no adjustment shall be made in step or lane posi�on on the salary schedule un�l the new 
 Agreement is ra�fied by both par�es. 

 Subd. 2.  The District will grant lane changes in  both years of this contract. Lane advancements will be 
 granted a�er the ra�fica�on of the contract. 
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 Subd. 3.  Per the Q-comp agreement, step advancements, if earned, will be granted in both years of the 
 contract. Step advancements will be granted a�er ra�fica�on of the contract. 

 Sec�on 3  .  Placement on the Salary Schedule  . 

 Subd. 1.  A teacher who has had experience in other  school districts or in other appropriate fields of 
 endeavor will be placed on the salary schedule as agreed between the School District and the teacher. 

 Subd. 2.  Advance degrees, college credits, and workshops/seminars  must be germane to the teaching 
 assignment (as determined by the School District) to be considered for placement on the salary 
 schedule. Current part-�me and new teachers who hold two (2) or more degrees in different 
 curriculum areas will have placement on the salary schedule determined by the degree that relates to 
 the majority of the teachers’ contracted assignments. 

 Subd. 3.  Courses taken to be applied toward a master’s  degree must earn a grade high enough to be 
 counted toward the degree for the course to count for lane change advancement. All credits beyond 
 the bachelor’s degree must earn a “B” or higher to be considered. Courses for advancement beyond 
 the MA may be accepted for lane advancement with a le�er grade of “S” or “P”. They may be 
 accepted if these courses are included as course requirements for a subsequent district approved 
 degree or graduate-level cer�fica�on and are only offered by the ins�tu�on with an “S” or “P” grade. 

 Subd. 3a.  Up to ten (10) graduate credits that are  not part of an approved master’s degree program may 
 be earned and applied for lane change for teachers in the BA, BA+10, and BA+20 lanes. All other 
 addi�onal credits must be a part of an approved master’s degree program in which the teacher is 
 enrolled. 

 Up to 12 credits offered by a non-college or university will be accepted if the credits are accepted by 
 an accredited college or university as part of a Master's (or Specialist, Doctorate) program that it 
 offers.  A maximum of 12 of these type of credits will be approved in a career.  Effec�ve July 1, 2023. 

 LTRS training taken before July 1, 2023, will be approved for 12 board credits. LTRS board credits will 
 also count toward the 12 maximum credits as outlined in the above paragraph.  Effec�ve July 1, 2023. 

 All further credits taken, not including the 12 credits listed above, subsequent to the comple�on of a 
 master’s degree must be offered by and taken at, or given by (including online courses) an accredited 
 college or university. Credits must be of sufficient quality to be accepted into a master’s degree 
 program or other advanced degree program of the offering ins�tu�on, unless authorized in wri�ng by 
 the Superintendent or his/her designee. 

 Subsequent to comple�on of a master’s degree, a teacher does not have to enroll in another master’s 
 or advanced degree program to advance to lanes beyond the MA lane. Moreover, the MA 40 lane may 
 be achieved by earning 40 approved graduate credits or by earning a subsequent approved germane 
 graduate degree (ex. Master’s, Specialist, or Doctorate). Effec�ve July 1, 2021. 

 Na�onal Board Cer�fica�on shall be recognized as the equivalent of a master’s degree. Teachers with 
 Na�onal Board Cer�fica�on will be allowed to advance beyond the Master’s lane as referenced in this 
 sec�on. If the Na�onal Board Cer�fica�on lapses, teachers will revert to the lane the teacher was at 
 prior to receiving the Cer�fica�on. 

 This subdivision shall not apply to teachers iden�fied in Schedule D “BA+90 Eligible Teachers” nor to 
 credits for courses already approved prior to this effec�ve date. 
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 Subd. 4.  All requests for credit must be approved by the Superintendent or his/her designee in wri�ng 
 prior to taking a course, class, workshop/seminar. No credits will be approved which involve primarily 
 video/TV viewing unless the credits are approved/sponsored through an accredited college or 
 university. Approved video/TV credit is limited to three (3) credits per lane change. No credits will be 
 approved that involve correspondence work or independent/self-study, unless authorized in wri�ng 
 by the Superintendent or his/her designee. 

 Subd. 5.  The District may offer graduate level professional  development courses, workshops, or seminars 
 to earn Board Credit. Board Credits are equivalent to graduate level semester credits. All other 
 contract provisions in ARTICLE VIII, Sec�on 3. Placement on the Salary Schedule, are applicable to 
 Board Credits. 

 Sec�on 4  .  Lane Advancement  .  Individual teaching  contracts will be modified to reflect qualified changes at the 
 beginning of the school year, subject to approval by the Superintendent or the Superintendent’s designee and 
 all required criteria has been met. At the discre�on of the Superintendent or the Superintendent’s designee, 
 Board credits may be accepted for lane changes. Teachers will need to submit a transcript/grade report of 
 qualified credits to the Superintendent’s office no later than October 1 with the District applica�on. Teachers, 
 who report all qualifying credits for a lane change by August 30, may receive a lane change effec�ve with the 
 first payroll of the contracted year. The burden of proof for all credits lies with the teacher, and this proof must 
 be in the form of a transcript or grade report. 

 However, credits presented a�er October 1 will be approved for a lane change retroac�ve to the start of the 
 school year by the Superintendent or designee provided the teacher presents an affidavit from the ins�tu�on 
 providing the training, sta�ng that the delay was solely the fault of the ins�tu�on and in no way the fault of 
 the teacher. 

 Credits earned and submi�ed by transcript/grade report a�er October 1, but before January 15 shall be 
 considered for a lane change star�ng on January 15 and will be pro-rated through the end of the school year. 

 A teacher comple�ng an approved graduate level degree shall move to the MA Lane at the next allowable lane 
 change date. Effec�ve July 1, 2021. 

 Teachers will be allowed to move more than one lane, BA or MA in a school year if all qualifying condi�ons 
 contained in Ar�cle VIII are sa�sfied. Effec�ve July 1, 2022. 

 Sec�on 5  .  Limita�ons to Step Movement on Schedule  .  The schedule will contain lane caps as described below. 

 Subd. 1.  The steps on the BA lane will be limited  to a maximum of Step 8. 

 Subd. 2.  The steps on the BA+10 lane will be limited  to a maximum of Step 9. 

 Subd. 3.  The steps on the BA+20 lane will be limited  to a maximum of Step 10. 

 Subd. 4.  The steps on the BA+30 lane will be limited  to a maximum of Step 11. 

 Subd. 5. 
 a)  For part-�me teachers, salary will be pro-rata por�on of the salaries of full-�me teachers. 

 b)  Part-�me teachers teaching six hundred (600) hours or more per year may advance one (1) 
 step on the salary schedule. Hours can be cumula�ve on an annual basis as follows: 
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 Example  : 
 Year 1  400 hours  no step advancement, 
 Year 2  400 hours  1 step advancement, 
 Year 3  500 hours  1 step advancement, 
 Year 4  200 hours  no step advancement. 

 c)  For purposes of salary and career recogni�on, part-�me teachers who teach less than fi�y 
 percent (50%) of a full-�me teacher will not be eligible for career recogni�on dollars. A 
 teacher who teaches fi�y percent (50%) or more �me (732 hours or more per year but less 
 than full-�me) will be treated for career recogni�on as though the teacher taught full-�me 
 except that career recogni�on shall be pro-rated. 

 d)  For purposes of career recogni�on, teachers employed for the en�re school year and who 
 take up to a twelve-week approved FMLA leave will receive a cumula�ve full-�me equivalent 
 equal to 1.0. All other teachers will earn a cumula�ve full-�me equivalent equal to the �me 
 worked. All other teachers will earn a cumula�ve full-�me equivalent equal to the amount of 
 �me employed. For example, if the teacher takes a leave longer than twelve weeks, the 
 cumula�ve full-�me equivalent is prorated based on the �me worked. As another example, if 
 the teacher works 50% of the year, the teacher’s cumula�ve full-�me equivalent equals 0.50. 
 If a teacher works 80% of the year, the teacher’s cumula�ve full-�me equivalent equals 0.80. 
 No teacher shall earn a cumula�ve full-�me equivalent greater than a 1.0 in any given year. 

 Sec�on 6  .  Career Recogni�on  . 

 Subd. 1.  A teacher will receive career recogni�on  payment per the following schedule. Effec�ve July 1, 
 2023 per cumula�ve FTE of teaching service to the district as referenced in Sec�on 5.. Career 
 recogni�on payments are based on consecu�ve years of service to the school district. 

 11-15 years of teaching service will receive  $400 annual payment 
 16-20 years of teaching service will receive  $800 annual payment 
 21-25 years of teaching service will receive  $1,200 annual payment 
 26-30 years of teaching service will receive  $1,600 annual payment 
 31+ years of teaching service will receive  $2,000 annual payment 

 A teacher will receive career recogni�on payment per the following schedule. Effec�ve July 1, 2024. 

 11-15 years of teaching service will receive  $500 annual payment 
 16-20 years of teaching service will receive  $1,000 annual payment 
 21-25 years of teaching service will receive  $1,500 annual payment 
 26-30 years of teaching service will receive  $2,000 annual payment 
 31+ years of teaching service will receive  $2,500 annual payment 

 A teacher in the “16-20 years of teaching service” �ers as of June 30, 2023 will receive retro for the 
 years missed due to the annual payments being implemented with this agreement. Retro payments 
 will be based on the amounts and language specified in the 2021-2023 contract. The one-�me retro 
 payments sunset with this agreement. Earned career pay cumula�ve FTE will be recalculated based on 
 the 2023-2025 contract language. By June 30, 2024, all eligible teachers will receive annual payments; 
 there will not be any more one-�me payments using a five-year increment under the current 
 agreement. 
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 Annual pro-rated installment payments will be paid on the June 15 payroll each year. Employees 
 resigning or re�ring from the District will receive a pro-rated payment with the employee’s final 
 paycheck. 

 Sec�on 7  .  Other Provisions  . 

 Subd. 1.  Pay periods will be twice a month, on the  15  th  and the last day of each month. If either of  these 
 days falls on Saturday, Sunday, or a scheduled holiday during which the business office is closed, 
 distribu�on will take place on the last working day prior to the pay date. Extra-curricular 
 compensa�on will be paid to the teachers in a lump sum at the conclusion of the ac�vity or in equal 
 payments during that ac�vity’s season (nearest pay period). Teachers shall also have the op�on of 
 receiving their remaining checks for the current contract year at the same �me as their June checks. 

 Subd. 2.  The School District will make deduc�ons  from a teacher’s salary for tax-sheltered annui�es upon 
 wri�en request of a teacher and School District policy. 

 Subd. 3.  All  Elementary teachers shall have at least  two (2) thirty (30)-minute blocks of prepara�on �me 
 during each student school day. Efforts will be made to provide one (1) thirty (30)-minute block in the 
 morning and one (1) thirty (30)-minute block in the a�ernoon. 

 Subd. 4.  All Middle School teachers shall have a  con�nuous prep period equal to the length of one class 
 period each day. 

 Subd. 5.  All High School teachers shall have a con�nuous  prep period equal to the length of one class 
 period each day. 

 Subd. 6.  Early Childhood Family Educa�on Teachers 

 a)  Statutory Considera�ons:  pursuant to M.S. 122A.26 an Early Childhood Family Educa�on 
 (ECFE) teacher who teaches in an early childhood and family educa�on program, which is 
 offered through a community educa�on program and qualifies for community educa�on aid 
 or ECFE aid, must meet licensure requirements as a teacher. However, M.S. 122A.15 
 specifically provides that such licensure shall not be construed to bring such ECFE teacher 
 within the defini�on of a teacher for purposes of M.S. 122A.40, Subd. 1 or M.S. 122A.41, 
 Subd. 1. 

 b)  Applica�on of Agreement:  The par�es recognize that the employment of ECFE teachers is 
 unique and market driven and accordingly, requires par�cular considera�on in the 
 Agreement because of this unique employment rela�onship. 

 c)  Layoff and Recall:  ECFE teachers shall have seniority only as an ECFE teacher and shall have a 
 separate seniority list consis�ng only of ECFE teachers. An ECFE teacher shall not have any 
 rights to any other teaching posi�on in the School District. An ECFE teacher shall be laid off 
 and recalled within order of seniority with other ECFE teachers. 

 d)  ECFE Teacher Compensa�on:  ECFE teachers shall be compensated pursuant to such a 
 method as the par�es may agree to and shall not be en�tled to compensa�on on the regular 
 teacher salary schedule. 
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 Subd. 7. 

 a)  To determine a teacher’s daily rate of pay, the following formula shall apply: 

 The teacher’s annual salary shall be divided by the duty days defined for such annual salary 
 to arrive at the daily rate. 

 b)  To determine an hourly rate, the daily rate shall be divided by eight (8). 

 Subd. 8.  Regular teachers assigned to subs�tute  for another teacher shall be compensated at the hourly 
 rate of $30.00 per class period of subs�tu�on. 

 a)  Elementary classroom teachers instruc�ng three or more addi�onal students for a half a day or 
 longer will be given subbing pay of $30 per day. The building principal will divide the students 
 equally to the best of his/her ability. 

 b)  Teachers not providing regular classroom instruc�on who are assigned to a regular classroom for 
 the day will be given subbing pay of $30 per day. 

 Subd. 9.  If a staff member is required (directly  by a building administrator) to teach one or more students 
 online, while synchronously teaching in the classroom, in accordance with IEP and/or 504 plan, the 
 staff member will be paid up to 4 hours of curriculum wri�ng �me per subject (maximum of three 
 subjects) per trimester at the curriculum wri�ng rate of pay. 

 Sec�on 8.  Defini�ons  . 

 Subd. 1.  “Teaching service to the School District”  is actual teaching �me (prorated for �me worked).  For 
 teachers who have taken a maximum twelve (12) week approved FMLA leave(s) of absence(s), a full 
 year of service will be granted if sixty-seven percent (67%) or more of the school year is worked. For 
 part-�me teachers, FTE status is pro-rated based on the number of hours worked. 

 Subd. 2.  “Career recogni�on payment” is money paid  to teachers who have eleven (11) or more years of 
 service. 

 Subd. 3.  If an employee a�ends an ins�tu�on of  higher learning that uses quarter credits, those credits 
 will be converted to semester credits at a rate of three (3) quarter credits equal two (2) semester 
 credits. 

 ARTICLE IX 
 OTHER COMPENSATION 

 Sec�on 1  .  Extra-Curricular Schedule  .  The wages  and salaries reflected in SCHEDULE C, a�ached hereto, shall be a 
 part of this Agreement. A teacher who has had experience in other school districts or in the School District at 
 other levels of direc�ng, advising, or coaching of extra-curricular ac�vi�es will be placed on the extra- 
 curricular salary schedule as agreed between the School District and the teacher. 

 Sec�on 2  .  Addi�onal Teaching Assignments  .  A teacher  who voluntarily accepts an addi�onal assignment in lieu of 
 a study hall, other supervisory period, or conference/prepara�on period will be reimbursed in addi�on to his 
 or her basic salary at a pro-rata hourly rate defined in the Agreement �mes 1.2 (to allow for prepara�on �me) 
 to a maximum rate that is the average of the BA+0, step 1 salary and the maximum salary amount on the 
 salary schedule. 
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 a)  Educa�on Hutchinson will sign off on approval. 

 b)  Non-tenured teachers will not be requested to volunteer. 

 Sec�on 3  .  Extended Employment and Summer School.  A teacher employed for more than the established duty 
 year shall be paid between the comple�on of the school year and the beginning of the next regular term of 
 school and shall be compensated as follows: 

 Subd. 1.  Any teacher teaching summer school or employed  for curriculum wri�ng shall be paid an hourly 
 rate based upon placement on the salary schedule for the academic year immediately preceding 
 summer school. 

 a)  Summer school pay shall be pro-rated on the basis of two and one-quarter (2-1/4) hours of 
 each two (2) hours of teaching. 

 b)  Curriculum wri�ng pay shall be prorated based on the number of hours worked and 
 pro-rated up to a maximum rate of thirty dollars ($30.00) per hour. 

 c)  The hourly rate shall be determined as per ARTICLE VIII, Sec�on 7., Subd. 8. 

 d)  Targeted services pay shall be pro-rated up to a maximum rate of thirty dollars ($30.00) per 
 hour. 

 e)  Professional development compensa�on that is not defined as hourly pay shall be paid in 
 half day (0-4 hours) or full day (4.01-8 hours) s�pends at the discre�on of the Superintendent 
 or the Superintendent’s designee. 

 Subd. 2.  Except as otherwise indicated, teachers  who work beyond the established duty year in order to 
 properly discharge their du�es must have approved and on file a job descrip�on and must have an 
 agreement approved by the School District regarding the number of weeks and number of hours per 
 day worked. The principle of pro-rata pay shall apply for all such teachers when complete. 

 Subd. 3.  A teacher employed for du�es not covered  under Subd. 1. and Subd. 2. shall be compensated at 
 a rate of pay mutually agreed upon between the selected teacher and the School District. The 
 exclusive representa�ve may be present at any mee�ng with teachers and administra�on regarding 
 miscellaneous employment. 

 Subd. 4.  Pay for homebound instruc�on shall be pro-rated  up to a maximum of thirty dollars ($30.00) per 
 hour, and mileage allowance shall be paid for homebound instruc�on. 

 Sec�on 4.  Na�onal Cer�fica�on.  The School District  will pay for the cost, to a maximum of five hundred dollars 
 ($500), of a Na�onal Cer�fica�on obtained by teachers in their field each year the Cer�fica�on is required to 
 be renewed. Prior wri�en approval of the School District is required prior to applying for cer�fica�on or 
 reimbursement. This Cer�fica�on may include, but is not limited to, speech-language clinicians, school social 
 workers, school nurses, school counselors, and school psychologists. Upon obtaining this Cer�fica�on, the 
 teacher will present the Cer�ficate or other appropriate verifica�on of the Cer�fica�on to the Superintendent 
 or other designated administrator. Such verifica�on will also be required upon renewal of the Cer�fica�on. 

 Sec�on 5.  Student Teacher Supervision.  A teacher  who agrees to supervise and direct a student teacher will be 
 eligible to receive the s�pend amount provided from college/university less the cost of benefits incurred by 
 the school district when making this payment through payroll. This payment will be made to the supervising 
 teacher a�er receipt from the college/university. 
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 ARTICLE X 
 USE OF PERSONAL VEHICLES 

 Sec�on 1  .  School Assignments  . 

 Subd. 1.  Teachers who are required to use their own  vehicles in the performance of their job assignments 
 or who are assigned to more than one (1) school building per day shall have the op�on to receive 
 payments for use of his/her own vehicle based on trips made per week or on actual mileage. If a 
 teacher chooses to be reimbursed on the number of trips made per week, they will be reimbursed 
 three (3) �mes per year at the end of each trimester as shown below. If a teacher wishes to be 
 reimbursed based on actual mileage driven, the monthly request form, showing miles driven each 
 day, must be turned in monthly. The teacher must indicate in wri�ng to the Business Office by 
 September 15 which op�on is being chosen for the school year. 

 Average Weekly Travel Requirement  Trimester Allowance 
 5 – 10 trips  $267 
 11 - 20 trips  $300 
 21 + trips  $334 

 A “trip” is defined as each �me the vehicle is started and driven to another loca�on of assignment. 
 The number of trips will be reviewed each trimester and the allowance adjusted according to the 
 most correct category. 

 Subd. 2.  Any teacher using a personal vehicle without  prior, wri�en authoriza�on by a designated School 
 District administrator shall not be reimbursed for such use. 

 Sec�on 2  .  Applica�on  .  This ar�cle is applicable  only to travel authorized and approved in wri�ng by the School 
 District. 

 ARTICLE XI 
 GROUP INSURANCE 

 Sec�on 1  .  Health and Hospitaliza�on Insurance  . 

 Subd. 1.  The School District shall contribute $544.01  per month for the 2023-2024 and 2024-2025 school 
 years toward the cost of the premium for individual coverage for all full-�me teachers employed by 
 the School District who qualify for and are enrolled in the School District’s group health and 
 hospitaliza�on insurance plan. The cost of this premium not contributed by the School District, if any, 
 shall be borne by the teacher and paid by payroll deduc�on. 

 Subd. 2.  A teacher may elect family coverage for  health and hospitaliza�on insurance. In this case, the 
 School District shall contribute $1,288.67 per month for the 2023-2024 and 2024-2025 school years 
 toward the cost of the premium for family coverage for each eligible teacher employed by the School 
 District who is enrolled in the School District’s group health and hospitaliza�on insurance plan and 
 who qualifies for family coverage. The cost of this premium not contributed by the School District, if 
 any, shall be borne by the teacher and paid by payroll deduc�on. 

 Subd. 3.  Spousal teams may elect family or single  coverage for health and hospitaliza�on insurance. The 
 School District shall contribute $644.34 per month for the 2023-2024 school year and $644.34 per 
 month for the 2024-2025 school year for each member of the spousal team toward the cost of the 
 premium for family or single coverage for each eligible teacher employed by the School District who is 
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 enrolled in the School District’s group health and hospitaliza�on insurance plan and who qualifies for 
 coverage. The cost of this premium not contributed by the School District, if any, shall be borne by the 
 teacher and paid by payroll deduc�on. 

 Subd. 4.  In the event of the death of an enrolled  teacher, the spouse and dependents covered by the plan 
 at the �me of the teacher’s death shall receive paid coverage by the School District for a maximum of 
 one (1) year, if allowed by the insurance policy. 

 Sec�on 2.  Life Insurance.  The School District shall  provide a $50,000 term life insurance policy for eligible 
 teachers. During each year of this Agreement, the life insurance policy shall also contain a disability insurance 
 provision, if the teacher is qualified for and enrolled in the life insurance plan. 

 Sec�on 3.  Long-Term Disability (LTD).  The School  District shall contribute the cost of the premium not to exceed 
 $.44 per $100 of covered salary for the LTD insurance plan for eligible teachers employed in the School District 
 who are qualified for and enrolled in the plan. The cost of the premium not contributed by the School District, 
 if any, shall be borne by the teacher and paid by payroll deduc�on. 

 Sec�on 4.  Dental Insurance.  The School District  shall contribute up to $37.07 per month toward the cost of the 
 premium for individual coverage for all full-�me teachers employed by the School District who qualify for and 
 are enrolled in the School District’s dental insurance plan. Family coverage is an op�on at the expense of the 
 teacher, if a policy for family coverage is available. The cost of the premium not contributed by the School 
 District, if any, shall be borne by the teacher and paid by payroll deduc�on. 

 Sec�on 5.  IRS Qualified Medical Savings Plan.  Employees  will have the choice to have eligible District 
 contribu�ons go to a Health Savings Account (H.S.A.) which allows employee contribu�ons or a Voluntary 
 Employee Benefit Associa�on (VEBA) which does not allow employee contribu�ons. 

 The School District shall make available a H.S.A. or VEBA plan and trust, as defined in the “Re�rement 
 Enhancement and Benefit Alterna�ves Program Voluntary Employees’ Beneficiary Associa�on” (VEBA Plan) to 
 all qualified teachers. The par�es assent to and ra�fy the appointment of the trustee plan administrator for the 
 VEBA Plan iden�fied in the VEBA Plan account. This arrangement cons�tutes a voluntary employees’ 
 beneficiary associa�on under Sec�on 501(c)(9) of the Internal Revenue Code. 

 If there is any district health and hospitaliza�on contribu�on remaining a�er premium is paid for the teacher’s 
 single or family policy, the remaining contribu�on will be deposited in the teacher’s HSA or VEBA account. 

 Subd. 1.  Administra�ve fees allocable to the individual  accounts of ac�ve teachers who are ac�ve 
 par�cipants in the H.S.A. or VEBA Plan shall be paid by the School District. Administra�ve fees 
 allocable to the individual accounts of ac�ve teachers who have accrued a balance in the appropriate 
 Plan, but change coverage, so that they are no longer en�tled to School District contribu�ons, shall be 
 paid from the account. Administra�ve fees allocable to individual accounts of re�rees shall be paid 
 from the account.  If the Plan is terminated or if School District contribu�ons cease by agreement 
 between the par�es, administra�ve fees shall be paid from the account. 

 Subd. 2.  The School District shall contribute the  amounts as indicated for qualified, ac�ve teachers who 
 are covered by the School District’s health insurance plan into the School District’s H.S.A. or VEBA plan 
 as follows: 

 Teachers taking single coverage -  $1,000 per year 
 Teachers taking family coverage -  $800 per year 
 Per Each Spousal team member -  $900 per year 
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 Subd. 3.  In the event, a teacher’s child/dependent under twenty-six (26) years old, is also employed by 
 the School District, the parent teacher may elect family coverage for health and hospitaliza�on 
 insurance. In this elec�on, the teacher’s child, also employed by the School District, is enrolled as a 
 dependent on the parent teacher’s plan. The teacher parent receives the family amount referenced 
 above in Subd. 2 and the teacher child receives the single amount. During the benefit open 
 enrollment period, the teacher child voluntarily waives single health and hospitaliza�on insurance 
 under this subdivision. 

 Sec�on 6.  Claims Against the School District.  Any  descrip�on of insurance benefits contained in this ar�cle is 
 intended to be informa�onal only, and the eligibility of any teacher for benefits shall be governed by the terms 
 of the insurance policy purchased by the School District pursuant to this ar�cle. The School District’s only 
 obliga�on is to purchase an insurance policy and pay such amounts as agreed to in this ar�cle, and no claim 
 shall be made against the School District as a result of a denial of insurance benefits by an insurance carrier. 

 Sec�on 7.  Eligibility. 

 Subd. 1.  For purposes of this ar�cle, “eligible  teacher” shall mean a teacher is working both a minimum of 
 thirty-five (35) hours per week and one hundred (100) days per school year to be eligible for the 
 benefits of this ar�cle. Those teachers who work at least thirty-five (35) hours per week and one 
 hundred (100) days per school year shall receive a prorated share of the benefits paid to those eligible 
 teachers comple�ng the full school year. 

 Subd. 2.  A part �me teacher that works at least  thirty (30) hours a week but less than thirty-five (35) 
 hours per week may qualify for health insurance benefits under the Affordable Health Care Act. The 
 employee must work at least one hundred thirty (130) hours per month during the measurement 
 period to qualify for a benefit contribu�on during the stability period. The School District’s 
 contribu�on will be no more than one half (1/2) of the single premium of the highest deduc�ble plan 
 offered by the school district. 

 Subd. 3.  All insurance is in effect through August  31 if a teacher leaves the School District a�er comple�ng 
 the full school year. 

 Subd. 4.  A teacher leaving the School District and  not comple�ng a full school year will have his/her 
 School District insurance contribu�on terminated at the �me the resigna�on becomes effec�ve. 
 Teachers who otherwise qualify for benefits but do not work 183 days will have their benefits under 
 this ar�cle terminated the first day of the month following their last day of work, except as provided 
 in ARTICLE XIII, Sec�on 5. 

 ARTICLE XII 
 LEAVES OF ABSENCE 

 Sec�on 1  .  Sick Leave  . 

 Subd. 1.  All full-�me teachers shall earn sick leave  at the rate of fourteen (14) days each year of teaching 
 service in the employment of the School District. Annual sick leave shall accrue monthly as it is earned 
 at the rate of 1.6  days per month. Sick leave allowed shall be deducted from the accrued sick leave 
 days when earned by the teacher. In the event that a teacher becomes ill and uses more than the sick 
 leave accrued at the �me of illness, the teacher will be credited and paid for sick leave up to the 
 number of days that could be earned for the school year provided the teacher completes the full 
 school year. If a teacher uses more sick leave than the teacher has accrued and does not complete the 
 school year, the teacher will have deducted from the last paycheck an amount equal to each day 
 absent which was not covered by accrued sick leave. 
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 Subd. 2.  Unused sick leave days may accumulate to  a maximum credit of 120 days of sick leave per 
 teacher. Teachers who have more than 120 days of sick leave remaining in their sick leave account at 
 the end of the last teacher workday of the school year shall receive payment for each day over 120 
 days, not to exceed fourteen (14) days, at a rate of $100 per day. Payment for these wellness days will 
 be made into the employee’s H.S.A. or VEBA account. 

 Subd. 3.  Sick leave with pay shall be allowed by  the School District whenever a teacher’s absence is found 
 to have been due to a qualifying event as determined by the Family Medical Leave Act (FMLA) – i.e. 
 illness self, illness child, etc. 

 Subd. 4.  The School District may require a teacher  to furnish a medical cer�ficate from the School 
 District’s health officer or from a qualified physician as evidence of illness of the teacher or the 
 teacher’s child, indica�ng such absence was due to illness, in order to qualify for sick leave pay. 

 In the event that a medical cer�ficate will be required, the teacher will be so advised. 

 Subd. 5.  When a teacher is injured on the job in  the service of the School District and collec�ng worker’s 
 compensa�on insurance as well as drawing on sick leave and receiving full salary from the School 
 District, the teacher’s salary shall be reduced by an amount equal to the insurance payments and only 
 that frac�on of the days not covered by insurance will be deducted from the teacher’s accrued sick 
 leave. 

 Subd. 6.  The disability wai�ng period for regular  full-�me teachers for LTD insurance is ninety (90) 
 calendar days. If a tenured teacher exhausts all regular sick leave and the illness results in eligibility 
 for LTD insurance benefits, the School District will reimburse such a teacher for one-half (1/2) salary 
 from the �me a teacher’s sick leave is depleted un�l the LTD insurance becomes effec�ve. 

 Subd. 7.  Sick leave may also be used for such things  as hospitaliza�on, emergency medical services, or 
 direct consulta�on with a physician involving the teacher’s spouse, parent, parent-in-law or court 
 appointed legal dependent. A teacher may use a reasonable amount of sick leave for the care of ill 
 family as determined by the Superintendent and employee. This subdivision is not intended to be 
 applied toward any rou�ne health care. 

 Subd. 8.  Educa�on Hutchinson may solicit the dona�on  of unused sick days from teachers to be granted 
 to teachers who have exhausted their own sick leave benefits. The procedures for the opera�on of 
 the sick leave bank will be established by the School District and Educa�on Hutchinson. A teacher may 
 donate all personal days as per Sec�on 3. below. 

 Subd 9.  Teachers may use sick leave for the reasons  stated in the CBA and for any reason provided by law, 
 including the law governing earned sick and safe leave.  Any reference to law is for informa�onal 
 purposes only and is not intended to make any laws subject to the grievance process. 

 Sec�on 2.  Bereavement Leave.  A teacher shall be  granted up to five (5) days of absence, per incidence, with pay, 
 due to the death of the teacher’s spouse, child, parent,sister, brother, grandparent, grandparent-in-law, 
 parent-in-law, son or daughter-in-law, sister-in-law, brother-in-law, grandchild, stepchildren, stepparents, 
 stepsiblings or member of the household, aunt, uncle, niece, and nephews. Leave pursuant to this sec�on shall 
 not be deducted from sick leave. The par�cular amount of leave granted shall be dependent upon the 
 circumstances surrounding the death as determined by the Superintendent. 
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 Sec�on 3.  Personal Leave. 

 Subd. 1.  At the beginning of every school year, each  teacher shall be allowed three (3) days to be used for 
 the teacher’s personal business. These three (3) days shall be granted at no loss of pay to the teacher. 
 However, the second and third days used shall be deducted from the teacher’s accumulated sick 
 leave. A teacher planning to use a personal leave day or days is required to make a wri�en request, on 
 a form provided by the School District, to his/her supervising principal at least forty-eight (48) hours in 
 advance, except in the case of an emergency. The principal shall forward the form to the School 
 District’s personnel administrator for final ac�on. Teachers shall be paid $100 for each unused 
 personal day at the end of the school year. 

 a.  The number of teachers absent on any given student day, inclusive of all employee-driven 
 leave types, shall not exceed more than six percent (6%) of the total number of teachers. It is 
 at the School District’s discre�on to approve personal leave during the first five (5) student 
 contact days of the school year, the last student contact day of the school year, and on 
 parent/teacher conference days. 

 b.  One (1) personal day may be carried forward and banked for future use if both of the 
 following criteria have been met. If the employee opts to carry over a personal day, that day 
 will not be eligible for the $100 payment specified above. No more than five (5) personal 
 leave days shall reside in the employee’s bank in any contract year. If one (1) day is carried to 
 the next year but is not used and remains in the bank at the end of the school year, the 
 teacher may carry it forward to a subsequent year or request the $100 payment specified 
 above. 

 i.  The employee has used two (2) or fewer personal days during the current school 
 year. 

 ii.  The employee has used a combined total of six (6) or fewer sick and personal days 
 during the current school year. 

 iii.  Teachers op�ng to carry over one personal day must submit their request in wri�ng 
 to their supervisor and copy the Superintendent’s designee by the last contract day 
 of the school year. If wri�en request is not received, payout shall occur with the 
 June 15 payroll. 

 Subd. 2.  Each teacher shall be granted two (2) days  of leave without pay per year. Examples of leave 
 under this provision include, but are not limited to, vaca�on, weather/travel condi�ons, car trouble, 
 travel with spouse. If these days are used for vaca�on or spouse travel, then Subd. 1. above will apply. 

 Sec�on 4.  Military Leave.  Military leave shall  be granted by the School District pursuant to applicable state and 
 federal laws. 

 Sec�on 5.  Child Care Leave. 

 Subd. 1.  A teacher shall be afforded a child care  leave of absence provided the teacher follows the 
 procedures outlined in this sec�on. 

 Subd. 2.  A teacher who is pregnant will need to submit  a leave of absence request subject to the 
 provisions of this sec�on. If the teacher does not plan to return to work following the birth of a child, 
 the teacher may submit a wri�en resigna�on. 
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 Subd. 3.  An expec�ng teacher shall no�fy the Superintendent in wri�ng by the end of the fourth month 
 gesta�onal age or sooner that a child care leave of absence will poten�ally be needed and indicate 
 the es�mated date of delivery. 

 Subd. 4.  No later than the end of the seventh month  of gesta�onal age, the teacher shall submit a wri�en 
 request to the Superintendent for a child care leave, including tenta�ve commencement and return 
 dates. 

 Subd. 5.  The commencement and return dates of child  care leave shall be mutually determined by the 
 teacher and Superintendent or his/her designee taking into considera�on the following: 

 a)  the con�nuity of the instruc�onal program for the students, considering such things as 
 logical divisions of the school calendar or the school grading period; 

 b)  the desires of the teacher; 

 c)  the specific employment du�es of the teacher involved; 

 d)  the effect of the pregnant condi�on upon the teacher’s efficiency; 

 e)  the recommenda�on of the teacher’s physician, if any; 

 f)  any other relevant criteria. 

 Subd. 6.  In approving a child care leave, the School  District shall not be required to grant any leave more 
 than twelve (12) months in dura�on. 

 Subd. 7.  The teacher shall be no�fied in wri�ng  of the School District’s ac�on. 

 Subd. 8.  A teacher returning from child care leave  shall be re-employed in a teaching posi�on for which 
 the teacher is qualified. However, a teacher on this leave shall not acquire greater rights to a posi�on 
 than any other teacher in the event that posi�ons are eliminated pursuant to M.S.122A.40. 

 Subd. 9.  Failure of the teacher to return pursuant  to the specified date in the leave will be considered a 
 resigna�on unless communica�on prior to the specified return date has been made and an extension 
 was approved. 

 Subd. 10.  The applicable periods of proba�on for  teachers as set forth in Minnesota statutes are intended 
 to be periods of actual service enabling the School District to have the opportunity to evaluate a 
 teacher’s performance. Therefore, the periods of �me for which the teacher is on leave shall not be 
 counted in determining the comple�on of the proba�onary period. 

 Subd. 11.  Any child care leave of absence granted  under this sec�on shall be a leave without pay. Any use 
 of accrued sick leave will need to be requested in the child care leave of absence request. Insurance 
 benefits and seniority are addressed in Sec�ons 13., 14., and 15. below. 

 Sec�on 6.  Paternity Leave.  A teacher shall be granted  up to five (5) days of absence due to the birth of a child. 
 This leave will be deducted from sick leave. 

 Sec�on 7.  Adop�on Leave.  Adop�on leave shall  be granted upon the request of the teacher pursuant to 
 applicable provisions of Sec�on 5. above. 
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 Also, the School District will allow up to five (5) days of paid leave, to be deducted from accrued sick leave, and 
 up to three (3) unused, paid personal days (ARTICLE XII, Sec�on 3., Subd. 1.) to be used for the adop�on of a 
 child. If a teacher uses paid personal days, the limita�ons of ARTICLE XII, Sec�on 3., Subd. 2. shall not apply. 

 Sec�on 8.  General Leaves of Absence. 

 Subd. 1.  Teachers with a minimum of five (5) years  of teaching experience in the School District, and ten 
 (10) years of teaching in the State of Minnesota may apply for an unpaid leave of absence, subject to 
 the provisions of this sec�on. The gran�ng of such leave shall be at the discre�on of the School 
 District. 

 Subd. 2.  Such leave may be granted by the School  District. The following will be taken into considera�on 
 when determining whether to grant a leave: 

 a)  the con�nuity of the instruc�onal program, 

 b)  the availability of qualified candidates to replace the teacher, 

 c)  the ra�onale/purpose for the leave as presented by the teacher in wri�en format to the 
 School District’s designee. 

 Insurance benefits and seniority are addressed in Sec�ons 13., 14., and 15. below. 

 Subd. 3.  The teacher shall no�fy the School District  no later than February 1 of the year in which his/her 
 leave expires of his/her inten�on to return or not return. Failure to no�fy the School District will be 
 considered the teacher’s resigna�on. 

 Sec�on 9.  Sabba�cal Leaves.  Teachers with a minimum  of five (5) years of teaching experience in the School 
 District may apply for an unpaid sabba�cal leave of absence to pursue further studies, training, or educa�on. 
 The gran�ng of such leaves shall be subject to the discre�on of the School Board, but, in no event, shall more 
 than three (3) teachers be on sabba�cal leave during the same school year. 

 Sec�on 10.  Exchange Teaching.  A teacher may be  granted leave for an exchange teacher program at the discre�on 
 of the School Board and under such terms as may be agreed upon by the teacher and the affected school 
 boards. Insurance benefits and seniority are addressed in Sec�ons 13., 14., and 15. below. 

 Sec�on 11.  Medical Leave. 

 Subd. 1.  A con�nuing contract teacher who is unable  to teach because of illness or injury and who has 
 exhausted all sick leave credit available or has become eligible for LTD insurance shall, upon wri�en 
 request, be granted a medical leave of absence, without pay, up to one (1) year. The School Board 
 may, in its discre�on, renew such a leave, and a request for renewal shall also be accompanied by a 
 doctor’s wri�en statement. 

 Subd. 2.  A request for leave of absence under this  sec�on shall be accompanied by a wri�en doctor’s 
 statement outlining the condi�on of health and es�mated �me at which the teacher is expected to be 
 able to assume normal job responsibili�es. Insurance benefits and seniority are addressed in Sec�ons 
 13., 14., and 15. below. 

 Sec�on 12.  Jury Duty.  A teacher who serves on jury  duty shall be granted the day or days necessary as s�pulated 
 by the court to discharge this responsibility without any salary deduc�on or loss of basic leave allowance. In 
 the event a teacher serves on jury duty pursuant to this sec�on, the School District will compensate the 
 teacher for the difference between the teacher’s regular salary and the amount received as jury duty pay. 
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 Sec�on 13.  Insurance Applica�on.  A teacher on leave under Sec�ons 5., 6., 7., 8., and 11. above is eligible to 
 par�cipate in benefits as provided in the Family Medical Leave Act (FMLA). When benefits under FMLA no 
 longer pay the premiums, a teacher can con�nue coverage by paying his/her own premiums as set forth under 
 the Consolidated Omnibus Budget Reconcilia�on Act (COBRA). 

 Sec�on 14.  Accrued Benefits.  A teacher on leave  of absence under Sec�ons 5., 6., 7., 8., and 11. above shall retain 
 such amount of sick leave days, experience credit for pay purposes, and other accrued benefits, if any, at the 
 �me the teacher went on leave for use upon the teacher’s return. No addi�onal sick leave, experience credit 
 for pay purposes, or other benefits shall accrue for the period of �me that a teacher is on leave, except as 
 otherwise provided in this Agreement. 

 Sec�on 15.  Seniority.  For purposes of seniority  standing, a teacher on leave pursuant to this ar�cle shall con�nue 
 to accrue seniority during such leave. 

 Sec�on 16.  Eligibility.  Leave benefits as outlined  in this ar�cle shall apply to full-�me teachers. Teachers employed 
 less than full-�me but at least an average of 2.8 hours per day and eighty-five (85) days per school year shall be 
 eligible for such benefits on a pro-rata basis. The pro-ra�on formula is hours per year worked divided by 1,464 
 hours (eight (8) hours �mes 183 days) equals the pro-ra�on percent. Teachers employed less than an average 
 of 2.8 hours per day and eighty-five (85) days per school year and subs�tute teachers shall not be eligible for 
 the benefits of this ar�cle. For purposes of this ar�cle, a “full-�me teacher” shall be a teacher who teaches for 
 the full school year and full school day as defined in ARTICLEs VI and VII. 

 ARTICLE XIII 
 DEFERRED COMPENSATION AND MATCHING ANNUITIES 

 Sec�on 1.  Minnesota Deferred Compensa�on Plan or Tax Sheltered Annuity (TSA) Match.  Full-�me teachers 
 shall be en�tled to a matching School District contribu�on to their 403b Plan or to Minnesota Deferred 
 Compensa�on Plan (M.S. 352.965). Full-�me teachers shall also be en�tled to par�cipate in any matching plan 
 as allowed by Minnesota and federal laws (M.S. 356.24). The School District shall match any such 
 compensa�on plan on the following basis: 

 Subd. 1.  For full-�me teachers, the School District  shall contribute an amount equal to the teacher’s 
 contribu�on in a tax-deferred matching contribu�on plan. In year one and two of this contract, the 
 School District will match up to $1,000 each year. 

 Sec�on 2.  Part-Time Teachers. 

 Subd. 1.  The benefits of Sec�on 1. above will be  pro-rated for part-�me teachers whose teaching service 
 has been at least an average of fourteen (14) hours per week and one hundred (100) days per school 
 year and shall not apply to teachers employed for a lesser period of �me. 

 Sec�on 3.  Insurance Op�on 1.  A full-�me teacher  employed prior to July 1, 1988, who re�res under the “rule of 
 seventy-three (73)” as set forth in Sec�on 2. above shall be eligible to con�nue par�cipa�on in the School 
 District’s group health and hospitaliza�on insurance plan, if permi�ed by the terms of the policy of the 
 insurance carrier, with the following provisions: 

 Subd. 1.  The insurance coverage and School District  contribu�on will be the same as that offered to ac�ve 
 teachers in the School District. A teacher may con�nue with family coverage if he/she has had family 
 coverage, or he/she can change to single coverage. A change from single to family coverage can occur 
 only with a qualifying event as set forth by the insurance company. 
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 Subd. 2.  Coverage under this provision will terminate upon the re�red teacher reaching the age of 
 medicare eligibility. 

 Subd. 3.  The teacher is responsible to make arrangements  with the School District business office to pay 
 the School District any monthly premium amount due in advance on such dates as determined by the 
 School District. Failure to make such payment will result in termina�on of benefits. 

 Sec�on 4.  Insurance Op�on 2.  A full-�me teacher  employed between July 1, 1988, and June 30, 2002, who re�res 
 under the “rule of eighty (80)” as set forth in Subd. 1. below shall be eligible to con�nue par�cipa�on in the 
 School District’s group health and hospitaliza�on insurance plan, if permi�ed by the terms of the policy of the 
 insurance carrier, with the following provisions: 

 Subd. 1.  Full-�me teachers whose total years of  teaching service to the School District (excluding �me 
 spent on unpaid leave) and age equal eighty (80) shall have reached the “rule of eighty (80).” 

 Subd. 2.  The insurance coverage and School District  contribu�on will be the same as that offered to ac�ve 
 teachers in the School District for a period not to exceed six (6) years. A teacher may con�nue with 
 family coverage if he/she has had family coverage, or he/she may change to single coverage. A change 
 from single coverage to family coverage can occur only with a qualifying event as set forth by the 
 insurance company. 

 Sec�on 5.  Post-Re�rement Health Care Savings Plan.  Full-�me teachers employed a�er July 1, 2002, will receive 
 a $375 contribu�on per year in this agreement, when tenure has been reached in the School District, to the 
 Minnesota Re�rement System Post-Re�rement Health Care Savings Plan. 

 ARTICLE XIV 
 UNREQUESTED LEAVE OF ABSENCE (ULA) AND SENIORITY AGREEMENT 

 Sec�on 1.  ULA.  Both par�es acknowledge that they  are governed by M.S. 122A.40, Subd. 10, regarding ULA. 
 Accordingly, the provisions of M.S. 122A.40, Subd. 11 shall not apply. 

 Sec�on 2.  Defini�ons.  For purposes of this ar�cle,  the following defini�ons shall apply: 

 Subd. 1.  “Qualified” shall mean a teacher who, in  addi�on to the state license, has taught in the School 
 District within the past five (5) years in an assignment requiring the specific license suppor�ng the 
 teacher’s seniority claim. 

 Subd. 2.  “Subject Ma�er” shall mean such areas of  licensure as are determined by the State of 
 Minnesota. 

 Subd. 3. 
 a)  Elementary and Secondary 

 1.   Preschool – 12  th  Grade Full-Time 

 2.   Preschool – 12  th  Grade Part-Time 

 Teachers employed in either category shall be maintained on the appropriate seniority list as long 
 as they are qualified and ac�vely employed in the School District in this category. 

 Subd. 4.  Within each category, teachers shall be  divided into full-�me and part-�me teachers. A teacher 
 shall maintain standing on the list (full-�me or part-�me) within a category according to Subd. 3. 

 -  19  - 



 above and be ranked on the list according to Sec�on 7. below. The teacher’s most current assignment 
 in the School District shall be the basis for determining whether the teacher is placed on the full-�me 
 or part-�me list. “Full-�me” for purposes of this ar�cle, shall be the normal duty year and normal 
 duty day established for the teachers in each of the two (2) categories except teachers who begin 
 full-�me during the course of a school year and con�nue full-�me therea�er. Any amount of lesser 
 service shall mean placement on the part-�me list. “Seniority” means the �me of service of a 
 con�nuing contract teacher star�ng with the first day of actual service to the School District, including 
 any leaves of absence. “Seniority” shall not apply to proba�onary teachers. 

 Subd. 5.  In the case of placement on ULA, a part-�me  teacher may not displace a full-�me teacher unless 
 that teacher is qualified according to Subd. 1. or Subd. 2. above and holds total, accumulated full-�me 
 teaching experience in the School District greater than that of the full-�me teacher to be displaced. 

 Subd. 6.  In the case of a teacher currently working  in one category but on layoff from another category 
 and who is recalled to that category, that teacher who accepts recall shall be transferred. All seniority 
 in the first category shall cease at recall and transfer. 

 Subd. 7.  In the case of transfer, accrued seniority  shall transfer with the teacher within a category or 
 between categories. 

 Sec�on 3.  Ties in Seniority.  In the event a reduc�on  in number of teachers creates a situa�on requiring that a 
 choice be made among teachers who have equal seniority pursuant to Sec�on 7. below, the selec�on of the 
 teacher for proposed reduc�on shall be at the discre�on of the School District based upon criteria to include 
 performance, training, experience, skills in special assignments, and other relevant factors as determined by 
 the School District. 

 Sec�on 4.  Seniority List.  The School District shall  promulgate a seniority list of all con�nuing contract teachers in 
 the School District. Teachers who dispute their standing on the list promulgated by the School District may 
 process a grievance pursuant to the grievance procedure no later than twenty (20) working days a�er the 
 pos�ng date of the list. 

 Sec�on 5.  Filing of Licenses.  In any year in which  a reduc�on of teaching posi�ons is occurring and the School 
 District is placing teachers on ULA, only those cer�ficates or licenses actually received by the Superintendent’s 
 office for filing as of February 1 of such year shall be considered for purposes of determining layoff within 
 areas of licensure. Licenses filed a�er February 1 shall be considered for purposes of recall but not for the 
 current reduc�on. 

 Sec�on 6.  Placement on ULA and Recall.  A teacher  shall hold and exercise seniority for purposes of placement 
 on ULA and recall only in respect to posi�ons for which the teacher is qualified as defined in Sec�on 2., Subds. 
 1., 2., and 3. 

 A teacher with two (2) or more licenses but one (1) license not mee�ng the five (5)-year qualifica�on �me in 
 Sec�on 2., Subd. 1. above, will be given the op�on of transferring to a realigned posi�on provided the teacher 
 makes the decision within three (3) working days of no�fica�on of the posi�on realignment op�on. A teacher 
 rejec�ng realignment to a posi�on not mee�ng the five (5)-year qualifica�on �me in Sec�on 2., Subd. 1. 
 above, shall not be subject to involuntary reassignment. 

 Subd. 1.  When placed on ULA, a teacher shall file  his/her name and address with the School District’s 
 personnel office to which any no�ce of reinstatement or availability of posi�on shall be mailed. Proof 
 of service (cer�fied mail) by the person in the School District deposi�ng such no�ce to the teacher at 
 the last known address shall be sufficient, and the teacher shall be responsible to provide for 
 forwarding of mail or for address changes. Failure of a no�ce to reach a teacher shall not be the 
 responsibility of the School District if any no�ce has been mailed as provided in this ar�cle. 
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 Subd. 2.  If a posi�on becomes available for a qualified teacher on ULA, the School District shall mail via 
 cer�fied le�er or hand deliver the no�ce to such teacher who shall have fi�een (15) calendar days 
 from the date of such no�ce to accept re-employment. Failure to accept in wri�ng within such fi�een 
 (15) calendar-day period shall cons�tute waiver on the part of any teacher to any further rights of 
 reinstatement, and that teacher shall forfeit any future reinstatement rights. 

 Subd. 3.  The ULA of a teacher who is not reinstated  shall con�nue for a period of five (5) years, a�er 
 which the right to reinstatement shall terminate; provided the teacher’s right to reinstatement shall 
 also terminate if the teacher fails to file with the School Board by April 1 of any year a wri�en 
 statement reques�ng reinstatement. 

 Sec�on 7.  Part-Time and Full-Time. 

 Subd. 1.  The seniority list promulgated by the School  District shall include the first day of employment 
 and the licenses held. 

 a)  For purposes of lay off and recall, the teacher deemed senior shall be the qualified teacher 
 with the most teaching service in the School District. 

 b)  As between qualified teachers with part-�me service in the School District, the teacher with 
 the most years of total teaching service to the School District shall be deemed the senior 
 teacher. 

 Subd. 2.  Full-�me teachers shall be placed upon  a separate seniority list but shall hold and exercise 
 seniority for purposes of placement on ULA or recall within both the full-�me and part-�me 
 categories. 

 Subd. 3.  A full-�me teacher shall be deemed to be  senior to any part-�me teacher. 

 Subd. 4.  On those occasions when a teacher transfers  from part-�me teaching to full-�me teaching within 
 the category or from full-�me teaching to part-�me teaching within the category, the seniority of the 
 teacher shall be governed by the following: 

 a)  A teacher transferring from part-�me teaching to full-�me teaching shall be carried on the 
 full-�me seniority list, effec�ve the first working day of full-�me employment. 

 b)  A teacher transferring from full-�me teaching to part-�me teaching shall carry the original 
 seniority date from the full-�me list to the part-�me list. In addi�on, cumula�ve �me of 
 teaching service on the full-�me list will be maintained, and the teacher will remain senior to 
 those full-�me teachers having less cumula�ve �me. However, addi�onal teaching service 
 �me on the full-�me seniority list will not con�nue to accumulate. 

 c)  A teacher who transfers from one seniority list within the category to the other seniority list 
 within the category and back again will maintain the original seniority date. 

 ARTICLE XV 
 DISCIPLINE AND TEACHER FILES 

 Sec�on 1.  Representa�on.  Prior to a conference  with a teacher concerning possible disciplinary ac�on, the School 
 District shall advise such teacher of his/her right to representa�on at any such mee�ng. If the teacher waves 
 the right to representa�on, he/she must do so in wri�ng, and a copy of the waiver shall be furnished to the 
 president of Educa�on Hutchinson. 
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 Sec�on 2.  Paid Suspension.  The School Board may suspend a teacher with pay during such �me an inves�ga�on 
 into any alleged viola�on that could be sufficient cause for disciplinary ac�on is being conducted. The 
 suspension shall take effect upon receipt of the wri�en no�ce of suspension by the teacher. A decision to place 
 a teacher on paid suspension is not reviewable through the grievance procedure. 

 Sec�on 3.  Unpaid Suspension.  A teacher may be suspended  without pay, for just cause. Any such suspension is 
 subject to the grievance procedure and may be for a period of up to ten (10) days. 

 Sec�on 4.  Discharge.  The School  Board may discharge  a teacher only as described in M.S. 122A.40. Any teacher 
 proposed by the School Board for discharge has the right to a hearing by an arbitrator as outlined in M.S. 
 122A.40. Proposed discharges are reviewable through the procedures contained in M.S. 122A.40, not the 
 grievance procedure. 

 Sec�on 5.  Teacher Files.  Pursuant to M.S. 122A.40,  Subd. 19, all evalua�ons and files rela�ng to each individual 
 teacher shall be available during regular School District business hours to each individual teacher upon wri�en 
 request. A teacher may seek, through the grievance procedure contained in ARTICLE XVI, the removal of any 
 material contained in his/her file on the grounds that it is false or inaccurate. The teacher shall have the right 
 to reproduce any of the contents of the file and to submit for inclusion in the file wri�en informa�on in 
 response to any material contained in it. The School District may destroy such files as provided by law. 

 ARTICLE XVI 
 GRIEVANCE PROCEDURE 

 Sec�on 1.  Grievance Defini�on.  A “grievance” shall  mean an allega�on by a teacher resul�ng in a dispute or 
 disagreement as to the interpreta�on or applica�on of any term or terms of this Agreement. If the grievance 
 involves and affects more than five (5) teachers, the grievance may be reduced to wri�ng and filed by 
 Educa�on Hutchinson. 

 Sec�on 2.  Representa�ve.  The teacher(s), administrator(s),  or School Board may be represented during any step 
 of the procedure by any person or agent designated by such party to act on the party’s(ies’) behalf. 

 Sec�on 3.  Defini�ons and Interpreta�ons. 

 Subd. 1.  The par�es, by mutual, wri�en agreement,  may waive any step or extend any �me limits in this 
 procedure. 

 Subd. 2.  Reference to “days” regarding �me periods  in this procedure shall refer to working days. A 
 “working day” is defined as all week days not designated as holidays by state law. 

 Subd. 3.  In compu�ng any period of �me prescribed  or allowed by procedures in this ar�cle, the date of 
 the act, event, or default for which the designated period of �me begins to run shall not be included. 
 The last day of the period so computed shall be counted unless it is a Saturday, a Sunday, or a legal 
 holiday, in which event the period runs un�l the end of the next day which is not a Saturday, a Sunday, 
 or a legal holiday. 

 Subd. 4.  The filing or service of any no�ce or document  required by this Agreement shall be �mely if it 
 bears a postmark of the United States mail within the �me period. 

 Sec�on 4.  Time Limita�on and Waiver.  If a dispute  develops, the affected teacher(s) is encouraged to discuss the 
 issues with the building administrator. If the issues are not resolved, the teacher(s) may file a wri�en grievance 
 with the School Board’s designee. The grievance shall not be valid for considera�on unless it is submi�ed in 
 wri�ng, se�ng forth the facts and the specific provision(s) of the Agreement allegedly violated and the 
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 par�cular relief sought within twenty (20) days a�er the date the event giving rise to the grievance occurred, 
 or within twenty (20) days a�er the teacher(s), through the use of reasonable diligence, should have had 
 knowledge of the occurrence that gave rise to the grievance. Failure to file any grievance within such period 
 shall be deemed a waiver of the grievance. Failure to appeal a grievance from one level to another within the 
 �me periods herea�er provided shall cons�tute a waiver of the grievance. An effort shall first be made to 
 adjust an alleged grievance informally between the teacher and the School Board’s designee. 

 Sec�on 5.  Adjustment of Grievance.  The School District  and the teacher(s) shall a�empt to adjust all grievances 
 which may arise during the course of employment in the following ma�er: 

 Subd. 1.  The building administrator(s) shall meet  with the teacher(s) within ten (10) days of receipt of the 
 wri�en grievance. Following this mee�ng, the building administrator(s) has five (5) days to give a 
 wri�en decision on the grievance to the par�es involved. 

 Subd. 2.  In the event the grievance is not resolved  in Subd. 1. above, the decision rendered may be 
 appealed to the Superintendent, provided such appeal is made in wri�ng within three (3) days a�er 
 receipt of the decision in Subd. 1. above. If a grievance is properly appealed to the Superintendent, 
 the Superintendent or his/her designee shall set a �me and meet regarding the grievance within ten 
 (10) days a�er receipt of the appeal. Within five (5) days a�er the mee�ng, the Superintendent or 
 his/her designee shall issue a decision in wri�ng to the par�es involved. 

 Subd. 3.  The School Board reserves the right to review  any decision issued under Subd. 1. or Subd. 2. 
 above, provided the School Board or its representa�ve(s) no�fies the par�es of the inten�on to 
 review within ten (10) days a�er the decision has been rendered. In the event the School Board 
 reviews a grievance under this subdivision, the School Board reserves the right to reverse or modify 
 such decision. 

 Subd. 4.  In the event the grievance is not resolved  in Subd. 2. above, the decision rendered may be 
 appealed to the School Board, provided such appeal is made in wri�ng within five (5) days a�er 
 receipt of the decision in Subd. 2. above. If a grievance is properly appealed to the School Board, the 
 School Board shall set a �me to hear the grievance within thirteen (13) days a�er receipt of the 
 appeal. Within ten (10) days a�er the mee�ng, the School Board shall issue its decision in wri�ng to 
 the par�es involved. At the op�on of the School Board, a commi�ee or representa�ve(s) of the School 
 Board may be designated by the School Board to hear the appeal at this level and report the findings 
 and recommenda�ons to the School Board. The School Board shall then render its decision. 

 Sec�on 6.  Denial of Grievance.  Failure by the School  Board or its representa�ve(s) to issue a decision within the 
 �me periods provided in this ar�cle shall cons�tute a denial of the grievance, and the teacher may appeal it to 
 the next level. 

 Sec�on 7.  Arbitra�on Procedures.  In the event  that the teacher and the School District are unable to resolve any 
 grievance, the grievance may be submi�ed to arbitra�on as defined in this ar�cle. 

 Subd. 1.  A request to submit a grievance to arbitra�on  must be in wri�ng signed by the aggrieved party, 
 and such request must be filed in the office of the Superintendent within five (5) days following the 
 decision in Sec�on 5., Subd. 4. above. 

 Subd. 2.  No grievance shall be considered by the  arbitrator which has not been first duly processed in 
 accordance with the grievance procedure and appeal provisions. 

 Subd. 3.  Upon the proper submission of a grievance  under the terms of this procedure, the par�es shall, 
 within five (5) days a�er the request to arbitrate, a�empt to agree upon the selec�on of an arbitrator. 
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 If no agreement on an arbitrator is reached, either party may request the BMS to appoint an 
 arbitrator, providing such request is made within ten (10) days a�er request for arbitra�on. Failure to 
 agree upon an arbitrator or the failure to request an arbitrator from the BMS within the �me periods 
 provided shall cons�tute a waiver of the grievance. Upon receipt of a list of five (5) arbitrators from 
 the BMS, the par�es shall, within five (5) days, alternately strike names from the list un�l only one (1) 
 name remains, which person shall serve as the arbitrator. If the par�es are unable to agree who shall 
 strike the first name, the ques�on shall be determined by the flip of a coin. 

 Subd. 4. 

 a)  Upon the appointment of the arbitrator, the appealing party shall, within five (5) days a�er 
 no�ce of appointment, forward to the arbitrator, with a copy to the School Board, the 
 submission of the grievance which shall include the following: 

 1.  the issues involved, 
 2.  statement of facts, 
 3.  posi�on of the grievant, 
 4.  the wri�en documents rela�ng to the grievance. 

 b)  The School Board may make a similar submission of informa�on rela�ng to the grievance 
 either before or at the �me of the hearing, with a copy to Educa�on Hutchinson. 

 Subd. 5.  The grievance shall be heard by a single  arbitrator and both par�es may be represented by such 
 person or persons as they may choose and designate, and the par�es shall have the right to a hearing 
 at which �me both par�es will have an opportunity to submit evidence, offer tes�mony, and make 
 oral or wri�en arguments rela�ng to the issues before the arbitrator. The proceeding before the 
 arbitrator shall be a hearing de novo. 

 Subd. 6.  The decision by the arbitrator shall be  rendered within thirty (30) days a�er the close of the 
 hearing. Decisions by the arbitrator in cases properly before him/her shall be final and binding upon 
 the par�es, subject, however to the limita�ons of arbitra�on decisions as provided by the PELRA. 

 Subd. 7.  Each party shall bear its own expenses in  connec�on with arbitra�on, including expenses rela�ng 
 to the party’s representa�ves, witnesses, and any other expenses which the party incurs in 
 connec�on with presen�ng its case to arbitra�on. A transcript or recording of the hearing shall be 
 made at the request of either party. The par�es shall share equally fees and expenses of the 
 arbitrator, the cost of the transcript or recording if requested by either or both par�es, and any other 
 expenses which the par�es mutually agree are necessary for the conduct of the arbitra�on. 

 Subd. 8.  The arbitrator shall have jurisdic�on over  disputes or disagreements rela�ng to grievances 
 properly before the arbitrator pursuant to the terms of this procedure. The jurisdic�on of the 
 arbitrator shall not extend to proposed changes in terms and condi�ons of employment defined and 
 contained in this wri�en Agreement. Nor shall any arbitrator have jurisdic�on over any grievance 
 which has not been submi�ed to arbitra�on in compliance with the terms of the grievance and 
 arbitra�on procedure as outlined in this ar�cle, nor shall the jurisdic�on of the arbitrator extend to 
 ma�ers of inherent managerial policy, which shall include, but are not limited to, such areas of 
 discre�on or policy as the func�ons and programs of the School District, its overall budget, u�liza�on 
 of technology, the organiza�onal structure, and selec�on and direc�on and number of personnel. In 
 considering any issue in dispute, in his/her order, the arbitrator shall give due considera�on to the 
 statutory rights and obliga�ons of the School Board to efficiently manage and conduct its opera�on 
 within the legal limita�ons surrounding the financing of such opera�ons. 
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 Sec�on 8.  Grievance Form.  Grievances must be filed on the form provided by the School District. 

 ARTICLE XVII 
 DURATION 

 Sec�on 1.  Term and Reopening Nego�a�ons.  This  Agreement shall remain in full force and effect for a period 
 commencing July 1, 2023, through June 30, 2025, and therea�er as provided by the PELRA. If either party 
 desires to modify or amend this Agreement commencing on July 1, 2025, it shall give wri�en no�ce of such 
 intent to the other party no later than May 1, 2025. Unless otherwise mutually agreed, the par�es shall not 
 commence nego�a�ons more than ninety (90) days prior to the expira�on of this Agreement. 

 Sec�on 2.  Effect.  This Agreement cons�tutes the  full and complete Agreement between the School District and 
 the exclusive representa�ve. 

 The provisions of this Agreement rela�ng to terms and condi�ons of employment supersede any and all prior 
 Agreements, resolu�ons, prac�ces, and School District policies, rules, and regula�ons concerning terms and 
 condi�ons of employment inconsistent with these provisions. 

 Sec�on 3.  Finality.  Pursuant to M.S. 179A.20, Subd.  3., any ma�ers rela�ng to the current Agreement term, 
 whether or not referred to in this Agreement, shall not be open for nego�a�on unless mutually agreed 
 between the par�es during the term of this Agreement. 

 Sec�on 4.  Severability.  The provisions of this  Agreement shall be severable, and if any provision or the applica�on 
 of any such provision under any circumstances is held invalid, it shall not affect any other provisions of this 
 Agreement or the applica�on of any provision thereof. 
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 Schedule A 
 2023-2024 Salary Schedule 

 For each year covered by this bargaining agreement, the Licensed School Nurse, Occupa�onal Therapist and 
 Physical Therapist will receive regular contract salary increases equal to the average increase found in each year’s 
 salary schedule. 
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 Schedule B 
 2024-2025 Salary Schedule 

 For the 2024-2025 school year, steps and lane advancements will be granted. The 2024-2025 salary schedule will 
 be increased by adding 1.38% and $1,125.00 to each placement. Teachers earning a step will move (if a step is 
 available), then Step 1 will be then removed, and the remaining steps will be re-numbered from 2 through 16 to 1 
 through 15. For example, employees at MA10, step 7 in 2023-2024 will be shown on MA10, step 7 (unless moving 
 to a different lane) in 2024-2025. This does not impact tenure, longevity increments or Qcomp s�pends 

 For each year covered by this bargaining agreement, the Licensed School Nurse, Occupa�onal Therapist and 
 Physical Therapist will receive regular contract salary increases equal to the average increase found in each year’s 
 salary schedule. 
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 Schedule C – Extra-curricular 
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 Group IA  Group IIA  Group III 

 Basketball, Head  *Yearbook Advisor, High School  Baseball, Grade 9 

 Football, Head  Basketball, Assistant  FTC Robo�cs, Assistant 

 Hockey, Head  Basketball, Grade 10  Knowledge Bowl 

 Precision Danceline  Basketball, JV  Math League 

 Stage Manager  Cross Country, Assistant  Musical, Middle School 

 Swimming, Head  FFA Advisor  New World Singers 

 Volleyball Boys, Head  Football, Assistant  So�ball, Grade 9 

 Volleyball Girls, Head  Football, Grade 10  Swim/Dive, Grade 9 

 Wrestling Boys, Head  Hockey, Assistant  Student Council, High School 

 Wrestling Girls, Head  Swimming, Assistant  Track, Grade 9 

 Speech Advisor  Volleyball, Grade 9 

 Group IB  Volleyball, Assistant  Wrestling, Grade 9 

 Baseball, Head  Volleyball, Grade 10 

 Cross Country, Head  Wrestling, Assistant 

 Golf, Head  Group IVA 

 LaCrosse, Head  Color Guard/Drumline Assistant 

 Marching Band  Group IIB  HOSA 

 Musical Director  DECA  Marching Band, Assistant 

 Photographer  Baseball, Assistant  Musical Pit Director 

 Soccer, Head  Baseball, Grade 10 

 So�ball, Head  Basketball, Grade 9 

 Tennis, Head  Danceline, Assistant 

 Track, Head  FRC (HS Robo�cs)  Group IVB 

 Unified/Special Olympics, Head  FTC (Elem & MS) Robo�cs  Na�onal Honor Society 
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 Group IIB  Group IVB 

 First Lego League  Jazz Band 

 Football, Grade 9  Key Club 

 Golf, Junior Varsity  Speech, Assistant 

 LaCrosse, Assistant  Strength & Condi�oning, Head 

 Musical, Assistant  Set Builder Fall 

 Musical, Costumes  Set Builder Winter (30%) 

 Pep Band  Set Builder Spring (60%) 

 One Act Play 

 Real World Design  Group IVC 

 Soccer, Assistant  Basketball, Intramural 

 So�ball, Assistant  FFA, Assistant 

 So�ball, Grade 10  Musical, Grade 1 

 Tennis, Assistant  Musical, Grade 3 

 Track, Assistant  Musical, Middle School Assistant 

 Spring Play, High School  Strength & Condi�oning, 
 Assistant 

 Note: High School Yearbook 
 advisor will not be a paid 
 posi�on if it is a part of a 
 curricular class. 

 Unified/Special Olympics, 
 Assistant 

 Yearbook, Middle School 



 Schedule C: Extra-curricular 

 Group  Experience  2023-2024  2024-2025 

 Group IA  0-3 Years  5186  5186 

 4-8 Years  5683  5683 

 9+ Years  6176  6176 

 Group IB  0-3 Years  4420  4420 

 4-8 Years  4924  4924 

 9+ Years  5436  5436 

 Group IIA  0-3 Years  3728  3728 

 4-8 Years  4237  4237 

 9+ Years  4751  4751 

 Group IIB  0-3 Years  3036  3036 

 4-8 Years  3544  3544 

 9+ Years  4047  4047 

 Group III  0-3 Years  2870  2870 

 4-8 Years  3378  3378 

 9+ Years  3886  3886 

 Group IVA  2337  2337 
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 Group  Experience  2023-2024  2024-2025 

 Group IVB  1778  1778 

 Group IVC  1306  1306 

 Coaches, directors or advisors who drive a group of students to an event in a School District provided vehicle will 
 be paid thirty dollars ($30) per trip. Coaches, directors or advisors must request payment by comple�ng a District 
 expense voucher. 

 Prior wri�en approval from the program administrator is required. 

 Note: If one individual coach acts as the head coach for the girls and boys cross country teams, they will receive 
 1.5 �mes the salary listed in Schedule C Extra-curricular, Group IB. 

 Girls Wrestling S�pend - If the number of par�cipants does not lead to a full girl’s team and an exis�ng wrestling 
 coach a�ends addi�onal tournaments for girl par�cipants, this coach earns a s�pend of $600 per season. 
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 Schedule C-1: Extra-curricular Hold Harmless 

 The teachers listed below will be held harmless with the extra-curricular posi�on reclassifica�on 
 among Group types during the 2023-2025 contract. When the teachers listed below have 
 ceased employment in the extra-curricular posi�on held during this contract, this schedule will 
 terminate. 

 Employee #  Employee # 

 3368  3962 

 Schedule D  : 

 Teachers at BA+60 on this schedule will be allowed to progress one (1) lane with the comple�on 
 of ten (10) graduate credits with wri�en pre-approval of all courses by the Superintendent or 
 his/her designee 

 Schedule E  – Longevity S�pends 

 The teachers listed below by employee number were previously covered under a memo of 
 understanding that expired as of June 30, 2011. These employees and only these employees 
 listed will be held harmless at the amount stated un�l such �me as they leave the full �me 
 employment of the School District. When the last teacher number listed leaves the full �me 
 employment of the School District, this Schedule will no longer be considered part of the 
 contract. 

 Employee #  Employee # 

 1242  2917 
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